GETTING IT WRONG:

Flawed “Corporate Social Responsibility” and Misrepresentations
Surrounding Total and Chevron’s Yadana Gas Pipeline in Military-
Ruled Burma (Myanmar)
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A Report by EarthRights International, September 2009
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¥! The term “Burmese” is used in reference to anything about the country or its dominant language, or the people of Burma as
a whole, including all the ethnic nationalities. The armed forces are commonly referred to as the Tatmadaw, the literal
Burmese translation. The Army, Navy, and Air Force are distinct (Tatmadaw Kyi, Tatmadaw Ye, and Tatmadaw Lay,
respectively). In this report ERI uses the terms “Burma Army” and “Burma Navy.”

" The primary subject of this report is the work and methodology of the Corporate Engagement Project (CEP) of CDA
Collaborative Learning Projects, a Massachusetts-based organization hired by Total in 2002 to assess its impacts in Burma.
When CDA was first hired by Total the organization was a for-profit entity called Collaborative for Development Action (CDA),
Inc. In 2003, CDA became a non-profit company and renamed itself CDA Collaborative Learning Projects (CDA).
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® ERI & Southeast Asian Information Network, Total Denial: A Report on the Yadana

Pipeline Project in Burma (June 1996), available at http://www.earthrights.org/files/
Reports/TotalDenial96.pdf; ERI, Total Denial Continues: Earth Rights Abuses Along the

Yadana and Yetagun Pipelines in Burma (1st ed. 2000; 2d ed. 2003), available at http://
www.earthrights.org/mwt_journal_admin/TotalDenialContinues_2000.pdf and http://
www.earthrights.org/mwt_journal_admin/TotalDenialCont-2ndEdition_2003.pdf; ERI, Supplemental Report:
Forced Labor Along the Yadana and Yetagun Pipelines (supplement to More of the Same: Forced Labor
Continues in Burma) (2001), available at http://www. earthrights.org/mwt_journal_admin/supplemental-
moreofthesame.pdf; ERI, Fueling Abuse: Unocal, Premier & TotalFinaElf's Gas Pipelines in Burma (2002),
available at http://www.earthrights.org/mwt_journal_admin/fuelingabusenglish.pdf.; ERI, The Human

Cost of Energy: Chevron’s Continuing Role in Financing Oppression and Profiting From Human Rights Abuses
in Military-Ruled Burma (2008), available at http://www.earthrights. org/mwt_journal_admin/HCoE_pages.pdf.



* CDA Collaborative Learning Projects (CDA), Project Profile — Corporate Engagement Project, Project
Summary, at http://www.cdainc.com/cdawww/project_
profile.php?pid=CEP&pname=Corporate%20Engagement%20Project (last visited August 6, 2009).

® Total, The Socio-Economic Program, http:/burma.total.com/en/engagement/p_3_1.htm (last visited August 6,
2009).

® MARY ANDERSON, DOUG FRASER & LUC ZANDVLIET, FIELD VISIT REPORT (FIRST VISIT) 1 (2002), at
http://www.cdainc.com/cdawww/pdf/casestudy/cep_myanmar__ first_visit_field_visit_report_Pdf.pdf [hereinafter
CDA REPORT : FIRST VISIT]; LUC ZANDVLIET & DOUG FRASER, FIELD VISIT REPORT (SECOND VISIT) 1
(2003), at http://www.cdainc.com/cdawww/pdf/casestudy/cep_myanmar_second_visit_field_ visit_report_Pdf.pdf
[hereinafter CDA REPORT : SECOND VISIT]; LUC ZANDVLIET & DOUG FRASER, FIELD VISIT REPORT
(THIRD VISIT) 1 (2003), at http://www.cdainc.
com/cdawww/pdf/casestudy/cep_myanmar_third_visit_field_visit_report_Pdf. pdf [hereinafter CDA REPORT :
THIRD VISIT]; LUC ZANDVLIET & ANA PAULA DO NASCIMENTO , CDA COLLABORATIVE LEARNING
PROJECTS, FIELD VISIT REPORT (FOURTH VISIT) 1 (2005), at http://www.cdainc.com/cdawww/pdf/
casestudy/cep_myanmar__fourth_visit_field_visit_report_Pdf.pdf [hereinafter CDA REPORT : FOURT H VISIT];
MARY ANDERSON & BRIAN GANSON, CDA COLLABORATIVE LEARNING PROJECTS, REPORT OF FIFTH
CDAJ/CEP VISIT TO THE YADANA PIPELINE 1 (2008), at http://www.cdainc.com/cdawww/pdf/casestudy/
cep_fieldvisitreport_totalmyanmarburma_20080430_Pdf.pdf [hereinafter CDA REPORT : FIFTH VISIT]

" See ERI, Total Impact (2009).
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